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As an emerging economy, Uzbekistan is progressing rapidly in economic growth. The progress Employment Components;
caused the rising number of working poor and poverty rate. Only a few studies focus on the impact

on the working poor, especially in emerging economies. Employment components and ecosystems ~ EMPloyment Ecosystem;
are critical to ensure a sustainable economy, stability, and growth. Information relating to the  Uzbekistan;

working poor is limited, and how the working poor navigate through challenges in employment is Emerging Economies.
still unknown. The objective of the study is to explore the impact of employment and the ecosystem
on the working poor in Uzbekistan. A quantitative approach was conducted through a face-to-face
survey in fourteen states using simple random sampling. Data collected from 3298 respondents was  Article History:
then analyzed through descriptive analysis and multiple regression to investigate the relationship

between variables. The findings revealed that employment components like opportunity, retraining,  Received: 30  December 2024
and income fairness are crucial to the working poor, as well as social infrastructure, taxes, and union fead-
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support. This study contributes to the literature relating to poverty. The study also offers practical
insights into how employment matters relating to the working poor, empowering policymakers and ~ Accepted: 10 August 2025
researchers to make informed decisions. Published: 01  October 2025

1- Introduction

Economic growth and development are critical factors in the reduction of poverty, as they stimulate increased
investment, create employment opportunities, and enhance living standards [1]. Numerous studies have demonstrated
that economic growth can lead to significant improvements in poverty levels, although the relationship is complex and
influenced by various factors such as income inequality and governance quality [2]. However, increased economic
growth and education alleviate poverty [3]. Employment is critical in poverty alleviation, particularly in developing
countries with limited traditional employment opportunities. Even though economic growth provides better economic
opportunities, it also creates working poverty. Systemic issues exacerbate the situation of working poor individuals,
particularly affecting their access to resources and upward mobility. Employment cannot solely be seen as a solution to
poverty without addressing job quality, underscoring that better jobs are needed alongside job growth to combat working
poverty effectively [4]. Studies have shown that individuals are more likely to be working poor if they have non-standard
employment, such as part-time or temporary jobs, associated with an increased risk of in-work poverty [5, 6].
Additionally, the quality of occupation and work years also has a crucial impact on the incidence and severity of poverty
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[4]. Working poverty also rises as the economy progresses towards national goals. Young countries should realize the
importance of tackling this issue quickly before it becomes difficult and complex.

The relationship between employment and poverty is complex and influenced by various factors, including the nature
of employment, such as low-wage employment, which can perpetuate poverty despite individuals being employed. A
previous study has shown that many employed individuals still live in poverty due to insufficient labor income,
underscoring the importance of job creation and the quality of jobs available [7]. Additionally, part-time employment
and unemployment significantly increase the risk of poverty, particularly for vulnerable groups [8]. Demographic factors
also contribute to working poverty. Individuals are more likely to be working poor if they lack multiple earners or other
adults in the household, have low education, are single mothers, or have children [9]. Poverty can also indirectly affect
employment through its impact on education and can negatively influence education quality and equality, which can
affect employment opportunities [10].

Poverty can also directly impact health, further exacerbating employment challenges [11]. This suggests that while
employment is essential, employment factors, stability, and ecosystem are equally critical in addressing poverty. It is
important to note that the relationship between economic progress and poverty is complex and can be influenced by
various factors, such as the level of development, the structure of the economy, and the effectiveness of policies and
institutions [12]. It is important to mitigate poverty through employment and re-employment as poor people might exit
employment and create a burden to the government [13]. The relationship between employment and ecosystem services
is further illustrated by the concept of the employment ecosystem, which encompasses various elements such as
individual capabilities, family support, and community resources [14]. By fostering an inclusive employment ecosystem,
communities can better leverage local ecosystem services to create sustainable job opportunities. However, challenges
remain in effectively monetizing and managing ecosystem services. Zhang et al. (2021) [15] note that while the value of
ecosystem services is critical for decision-making, capturing this value can be complex due to the diverse nature of these
services and their socio-cultural significance. This complexity necessitates the development of robust frameworks for
assessing and integrating ecosystem services into economic and policy decisions, as Peng et al. (2023) highlighted [16].

Many developing countries struggle to understand the factors that influence working poverty, especially from the
perspective of employment and the ecosystem. Uzbekistan gained its independence in 1996 and, ever since, has
successfully navigated its economy towards growth by focusing on employment to ensure economic stability. According
to Babaev & Johnston (2022) [17], poverty is a newly acknowledged issue in ‘New Uzbekistan', with the population
living below the poverty line accounting for about 12 to 15 per cent, which translates to nearly 4 to 5 million people
living on less than 10 to 13 thousand UZS a month. This marks the first time the Uzbek president has openly admitted
the existence of poverty in the country. Contributing factors include climate change, uncertain epidemic situations, and
conflicts in neighboring countries like Afghanistan [18].

Understanding the components contributing to working poverty is essential for developing effective policies to
alleviate this condition. Therefore, exploring and understanding the components of employment and the ecosystem
directly influencing the working poor or poverty in young economies is important. The main objective of this paper is
to explore the underlying issues of the working poor in Uzbekistan from the perspective of employment components and
the ecosystem.

2- Literature Review

Working poverty, employment issues, and ecosystem services are interconnected topics that highlight the complex
relationships between economic stability, environmental sustainability, and social equity. Systemic inequalities and the
spatial distribution of resources, including access to ecosystem services, exacerbate this phenomenon. Research indicates
that urban areas, particularly those with high population density and low income, often experience a mismatch between
the supply of ecosystem services and their demand [19]. This lack of access can contribute to poorer health outcomes
and lower economic opportunities for residents, perpetuating cycles of poverty. An "employment component" refers to
a specific element or aspect within the broader context of employment, such as a particular type of employment contract,
benefit, or skill requirement. An "employment ecosystem" is a broader concept that encompasses the entire network of
individuals, organizations, and external factors that influence employment relationships and opportunities [20]. The
triarchic model of poverty by Phillips (2012) [21] that views poverty as a complex system, influenced by three key
factors: social stigma/marginalization, limitations in opportunity structure, and stress. The model examines how poverty,
working conditions, and family life influence individuals and families. It suggests that poverty is not solely a result of
individual shortcomings, but also involves systemic issues within the workplace and social structure, impacting
individuals' well-being. The working poor, despite having jobs, may still experience financial hardship due to low wages,
lack of benefits, and other challenges.

Working poor or working poverty refers to employed individuals who still live below the poverty line. According to
the International Labor Organization [22], the working poor are defined as those who earn less than $1.90 a day, adjusted
for purchasing power parity [23]. However, this definition can vary by country and context, as different regions have
different poverty thresholds.
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Working poor is often due to low labor income, insufficient hours, or job instability [22]. Working poverty is a critical
issue that intertwines with various employment components, highlighting the complexities of labor market dynamics
and their implications for social equity. Factors of working poverty can be influenced by low educational attainment
[24], part-time employment [25], low labor income [26], economic inequality [27], labor market condition, lack of
benefits and, geographic disparities. One of the primary factors influencing working poverty is the nature of employment
itself. Research indicates that non-standard employment, such as part-time or temporary jobs, is significantly associated
with an increased risk of in-work poverty. The deregulation of labor markets in the European Union has led to a rise in
involuntary part-time and temporary employment, exacerbating job insecurity and limiting access to employer-provided
training [28]. This precarious employment situation often results in lower labor income and fewer benefits, contributing
to the persistence of working poverty. Moreover, the stability and intensity of work play crucial roles in determining
poverty outcomes. Sehnbruch et al. (2024) [29] emphasize the importance of labor market trajectories, noting that
insecure short-term employment conditions and low work intensity are significant contributors to in-work poverty across
various European countries [30, 31]. Similarly, Filippi et al. (2023) [30] highlight that low work intensity and high job
instability are critical micro-determinants of in-work poverty, affecting both objective poverty metrics and subjective
perceptions of poverty within households. This suggests that improving job quality and stability is essential for reducing
the prevalence of working poverty. The quality of jobs also significantly impacts the likelihood of escaping poverty.
Previous research indicates that training and job satisfaction are closely linked to workplace performance and perceived
job security, influencing income levels [32]. Dobbins (2023) [33] highlight that poor-quality jobs can undermine health
and well-being, perpetuating cycles of in-work poverty and social inequality [34]. Therefore, policies that enhance job
quality, such as increasing minimum wage standards and ensuring access to training, are vital for addressing the root
causes of working poverty. The employment components should focus on improving work conditions and ensuring that
employment leads to sustainable livelihoods; policymakers can effectively combat the issue of working poverty and
promote social equity.

Working poverty is a multifaceted issue that intersects with various components of the employment ecosystem, which
includes the broader context of labor markets, job quality, and individual circumstances. The employment ecosystem
encompasses the job itself and the surrounding factors that influence employment outcomes, such as family support,
community resources, and policy frameworks. Understanding this ecosystem is essential for addressing the challenges
faced by the working poor. A well-structured employment ecosystem can provide a comprehensive support network that
ensures individuals access meaningful employment opportunities and resources necessary for their growth. One of the
critical components of the employment ecosystem is the nature of employment itself. Factors like regional infrastructure,
taxes, trade unions, labor rights and regulations would impact employment quality and lead to poverty reduction [35].

Moreover, the employment ecosystem is influenced by socioeconomic factors that shape individuals' experiences in
the labor market, job performance and stability [36, 37]. This reflects a broader trend where individuals in low-wage
jobs often face additional challenges, such as health disparities, which can perpetuate cycles of poverty [33]. The
intersection of health and employment is crucial, as poor health can limit job opportunities and lead to premature exits
from the workforce, further exacerbating working poverty [38].

Based on the literature review, sixteen hypotheses were developed as shown below:

H1: There is a significant relationship between qualification match and working poverty.
H2: There is a significant relationship between regional infrastructure and working poverty.
H3: There is a significant relationship between years of experience and working poverty.
H4 : There is a significant relationship between working conditions and working poverty.
H5 : There is a significant relationship between pay fairness and working poverty.

H6: There is a significant relationship between labor right and working poverty.

H7: There is a significant relationship between taxes and working poverty.

H8: There is a significant relationship between trade union and working poverty.

H9: There is a significant relationship between qualification match and labor income.
H10: There is significant relationship between regional infrastructure and labor income.
H11: There is a significant relationship between years of experience and labor income.
H12: There is a significant relationship between working conditions and labor income.
H13: There is a significant relationship between labor income fairness and labor income.
H14: There is a significant relationship between the labor right and labor income.

H15: There is a significant relationship between taxes and labor income.

H16: There is a significant relationship between labor union and labor income.
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3- Method

A quantitative method of survey was adopted for the study. This method is particularly useful for studying complex
phenomena such as working poverty and employment ecosystems, as it allows for the collection of standardized
information across various demographic groups. The survey questions were prepared on a 5-point Likert scale and
included 2 parts: demographic and basic parts. The demographic part consisted of questions relating to the background
of respondents, such as education, age, gender, place of residence, and region. In the main part of the questionnaire,
questions were focused on the employment components and ecosystems, and the Likert scale was utilized to capture the
results. The research population is an economically active population of 14 regions. The sampling technique of this
quantitative research is the probability sampling technique, which means that all participants of the research population
are given equal opportunity to participate in this research. Simple random sampling was utilized, as it is a straightforward
technique, easy to understand and implement, and allows researchers to generalize findings from a sample to the larger
population with a high degree of confidence [39]. Simple random sampling is well-suited for quantitative research
designs, especially surveys and studies involving homogenous populations where everyone has an equal chance of being
selected. It is also effective in situations where the population is uniformly distributed and accessible, allowing for a fair
and unbiased sample selection. A total of 3,298 responses were collected, and the data then were analyzed using the
SPSS (Statistical Package for the Social Sciences) statistics program for descriptive and multivariate analysis.

4- Results and Discussion
4-1- Demographic Profiling

Table 1 presents the demographic profile of the respondents. In terms of gender, females accounted for 52.2% of the
participants, compared to 47.8% males, indicating that more than half of the respondents (1,723 individuals) were female.
A large portion of participants (30.9%) were in the 1630 years age group, while 27.6% belonged to the 41-50 years
age category. Most participants held a postgraduate or master’s degree (31.4%), whereas 20.3% were undergraduate
students. In terms of residence, the majority of respondents lived in cities (62%), while 38% resided in villages.
Regarding regional or state distribution, participation was nearly equal, ranging from 6.7% to 7.8%, covering 14 districts
or areas.

Table 1. Demographic Profiling (N = 3298)

Description Frequency  Percentage
Gender Male 1575 47.8
Female 1723 52.2
16 - 30 years old 1018 30.9
31 - 40 years old 320 9.7
Age 41 - 50 years old 909 27.6
51 - 55 years old 386 11.7
56 - 60 years old 343 10.4
61 and above 322 9.8
basic secondary education (9 years) 628 19.0
general secondary education / vocational college) 656 19.9
Education Level undergraduate (student) 668 20.3
higher (bachelor. master) 1036 314
postgraduate (PhD. DSc) 310 9.4
Residence Village 1253 38.0
City 2045 62.0
Andijan 234 7.1
Bukhara 236 7.2
Fargona 239 7.2
Jizzakh 243 74
Namangan 258 7.8
Navoi 228 6.9
State Kashkadarya 222 6.7
Karakalpakstan 263 8.0
Samarkand 231 7.0
Syr Darya 231 7.0
Surkhandarya 234 7.1
Tashkent_sh 224 6.8
Tashkent_vil 220 6.7
Khorezm 235 71
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In relation to the employment background of participants, most of respondents are working in the public sector
(39.2%). The Uzbek public sector is a large employer and a significant part of the country's economy. State-owned
enterprises (SOEs) dominate many sectors, influencing overall economic performance. About 25.6% are working in the
private sector and 12.8 percents are part-timers. About 11.4% of respondents are having their own business venture and
another 11.1 percent are self-employed. The majority are working in the service sector (39.4%). In terms of monthly
income, the distribution of income is scattered across the amount of income. About 11.8% are earning betweenUSD150
to USD200 a month. A combination of 27.3% are earning between USD301 — USD400 a month. 12.4% are earning
between USD401 to USD450 monthly and 17% are earning below USD150 a month. Most respondents have more than
5 dependents who are unemployed (32.5%). 28.7% have unemployed dependents and 24.8% have 3 people in the
household who are unemployed. Table 2 presents the details on the background of working poor in the study.

Table 2. Background of Working Poor

Description Frequency  Percentage
Public sector 1292 39.2
Informal sector (part-time) 422 12.8
Your Occupation Business 375 114
Private sector 844 25.6
Self-Employed 365 111
Information Communication 211 6.4
Business 218 6.6
Finance & Insurance 202 6.1
Construction 216 6.5
Industry 224 6.8
Your Employment Industry
Trade 218 6.6
Health Care 223 6.8
Training 288 8.7
Transport Store 197 6.0
Service 1300 394
648000-1296000 Soums (USD50 — 100) 281 8.5
1296001-1944000 Soums (USD101-150) 281 8.5
1944001-2592000 Soums (USD151-200) 389 11.8
2592001-3240000 Soums (USD201-250) 299 9.1
Monthly Income 3240001-3888000 Soums (USD 251- 300) 362 11.0
3888001-4536000 Soums (USD301-350) 456 13.8
4536001-5184000 Soums (USD351 - 400) 446 135
5184001-5832000 Soums (USD401-450) 410 12.4
More than 5832001 Soums (More than USD451) 374 113
1 Person 219 6.6
2 People 244 7.4
row m;r;yu?;mulg)cli:g;a ndents 3 People 819 24.8
4 People 945 28.7
5 People and More 1071 325

More than 50% of respondents agreed that a working person with dependents has tendency to be in poverty while
another 34.5% disagreed. Another 15.2% of respondents are not sure whether working people with dependents will fall
into poverty. Table 3 shows the result of tendency living in poverty based on dependents.

Table 3. Tendency living in poverty based on dependency

N= 3298 YES NO Not Sure

Can a working person and their dependents
live in poverty?

50.3% (1660)  34.5% (1138)  15.2 % (500)
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4-2- Employment Components

When the respondents were asked to assess the possibility of finding a job corresponding to their professional
qualifications in the areas of residence, majority thinks that their opportunity to find the job that match their qualification
as very low (22.9%) while another 21.3% felt the possibility is likely. A combination of 40.7% rated the possibility of
finding a job suitable to their professional qualifications in the areas of residence as less likely (Table 4).

Table 4. Opportunity to find a job matches professional qualifications

Frequency  Percentage

Least Likely 755 229
Not Likely 660 20.0
Somewhat Likely 683 20.7
Likely 703 21.3
Very Likely 497 15.1

When the respondents were asked to assess the possibility of retraining (upgrading) according to their occupations
and qualifications in their areas of residence, 39.7% agreed that they can upgrade their profession or qualification at their
area of residence (Table 5).

Table 5. Retraining (upgrading) in qualification and professional job in your area of residence

Frequency  Percentage

Very Unlikely 719 21.8
Unlikely 826 25.0
Neutral 1309 39.7
Likely 374 11.3
Very Likely 70 21

In relation to workplace conditions, the majority thinks the workplace conditions are excellent and another 21.1%
regarded it as good while 19.4% voted it as very good as shown in Table 6.

Table 6. Working condition at workplace

Frequency  Percentage

Poor 595 18.0
Fair 609 18.5
Good 696 211
Very Good 641 19.4
Excellent 757 23.0

Refer to Table 7, when respondents were asked to their level of satisfaction of the total labor income paid in
accordance with their work, majority (27.9 %) are dissatisfied, 25.1% are satisfied while another 25.2% are not sure.

Table 7. Total labor income paid accordance to work done

Frequency  Percentage

Very Dissatisfied 523 15.9
Dissatisfied 921 27.9
Neither 831 25.2
Satisfied 828 25.1
Very Satisfied 195 5.9
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4-3- Employment Ecosystem
The State of Social Infrastructure:

Most of respondents regarded the state of social infrastructure relating to education, health, culture, communication
facilities and transportation in their areas as good (39.7%) while a cumulative of 46.4% regarded the level of
infrastructure as poor and fair (Table 8).

Table 8. The State of Social Infrastructure in the residence areas

Frequency  Percentage

Poor 646 19.6
Fair 885 26.8
Good 1309 39.7
Very Good 374 11.3
Excellent 70 21

The Effectiveness of Current Labor Regulations:

Based on result as shown in Table 9, about 21.3% of respondents, which equates to 704 people rated the effectiveness
of the current labor regulations as "very poor". Similarly. 21.2% of respondents (699) rated the effectiveness as "below
average”.

Table 9. The effectiveness of current labor regulations

Frequency  Percentage

Poor 704 21.3
Below Average 699 21.2
Fair 605 18.3
Above Average 633 19.2
Excellent 657 19.9

The Perception Towards Employment Tax Rates:

In relation to employment tax rates, majority of respondent (41.9%)perceived the rate of current taxes is acceptable
and 18.7% regarded the tax rate is average. Table 10 shows the result.

Table 10. The perception towards employment tax rates

Frequency  Percentage

No Response 66 2.0
Very High 400 12.1
High 332 10.1
Below Average 499 15.1
Average 618 18.7
Acceptable 1383 41.9

The majority of respondents think that the trade union support as far (48.6%) while the perception of the rest are
divided between very poor to very good. The trade union supports are relating to the state of protection of their economic
and social rights and interests in the workplaces. Table 11 presents the result.

Table 11. The perception of trade unions supports

Frequency  Percentage

Very Poor 428 13.0
Poor 414 12.6
Fair 1604 48.6
Good 422 12.8

Very Good 430 13.0
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Correlation:

Pearson correlation coefficients were calculated to study the relationship between the variables described above in
the research methodology. The findings showed mixed results amongst the variables. Working poverty has significant
positive relationship to labor income (0.058, p<0.001) and significant negative relationship to taxes (-0.314, p<0.001)
and trade union (-0.114, p<0.001). Labor income positively correlated to region infrastructure (0.085, p<0.001),
qualification match (0.046, p<0.001), working condition (0.045, p=0.010), pay fairness (0.099, p <0.001). p<0.001 and
labor income negatively correlated to trade union (-0.067, p<0.001). Trade union positively correlated to working
conditions (0.045, p =0.09); and pay fairness (0.069, p<0.001) and negatively correlated to working poverty (-0.114, p
<0.001), training (-0.075, p<0.001), qualification match (-0.055, p<0.001); employment taxes (-0.050, p= 0.004). Table
12 presents the results of correlation.

Table 12. Pearson Correlations between variables

Pearson Correlation

1 2 3 4 5 6 7 8 9 10 11

Working Poverty 1

Pearson Correlation ~ 0.016 1 0031 0009 0018 0.020 0.010 -0.015 -0.003 -0.075™ -0.052""
Training
Sig (2-tailed) 0.354 0.072 0.613 0.292 0.260 0576 0402 0.884 <0.001 0.003

Pearson Correlation ~ 0.026  0.031 1 0.012 0.032 -0.003 0.002 0.009 -0.034 0.001 0.085"
Regional infrastructure
Sig (2-tailed) 0.137  0.072 0.485 0.070 0.845 0.924 0.620 0.053 0.949 <0.001

Pearson Correlation ~ 0.026  0.009  0.012 1 -0.018 0.018 0.035" -0.024 0.027 -0.055" 0.046™
Qualification Match
Sig (2-tailed) 0.130 0.613 0.485 0.311 0.295 0.043 0.177 0.131 0.001 0.008

Pearson Correlation ~ 0.002  0.018 0.032 -0.018 1 -0.014 0.002 0.015 -0.059™ -0.009  0.003
Years of Experience
Sig (2-tailed) 0921 0.292 0.070 0.311 0434 0904 0.388 <0.001 0.622 0.841

Pearson Correlation ~ 0.012  0.020 -0.003 0.018 -0.014 1 -0.007 0.011 0.006 0.045™ 0.045™
Working Conditions
Sig (2-tailed) 0.493 0.260 0.845 0.295 0.434 0.698 0.526 0.727 0.009 0.010

Pearson Correlation ~ -0.029  0.010 0.002 0.035" 0.002 -0.007 1 0.003 -0.029 0.069™ 0.099™
Pay Fairness

Sig (2-tailed) 0.101 0576 0.924 0.043 0.904 0.698 0.869 0.099 <0.001 <0.001
Pearson Correlation 0.018 -0.015 0.009 -0.024 0.015 0.011 0.003 1 -0.011 -0.006 0.033
Labor right
Sig (2-tailed) 0.298 0402 0.620 0.177 0.388 0.526 0.869 0.528 0.721 0.057
Pearson Correlation  -0.314™ -0.003 -0.034 0.027 -0.059™ 0.006 -0.029 -0.011 1 -0.050™ -0.034
Taxes
Sig (2-tailed) <0.001 0.884 0.053 0.131 <0.001 0.727 0.099 0.528 0.004 0.052
Pearson Correlation  -0.114™ -0.075™ 0.001 -0.055"" -0.009 0.045™ 0.069™ -0.006 -0.050"" 1 -0.067™"
Trade Union

Sig (2-tailed) <0.001 <0.001 0949 0.001 0.622 0.009 <0.001 0.721 0.004 <0.001

Pearson Correlation  0.058™ -0.052™ 0.085™ 0.046™ 0.003 0.045™ 0.099™ 0.033 -0.034 -0.067"" 1
Labor income
Sig (2-tailed) <0.001 0.003 <0.001 0.008 0.841 0.010 <0.001 0.057 0.052 <0.001

Note: 1 — working poverty; 2 — training; 3 — region infrastructures; 4 — qualification match; 5 — years of experience; 6 — working conditions; 7 — pay fairness; 8 — labor
rights” 9 — employment taxes; 10 — trade union protection; 11 — labor income.

Multiple Regression:

Multiple regression tests were performed to determine the utility of a set of predictor variables for predicting an
outcome, which is generally some important event or behavior [35]. A multiple regression was conducted with labor
income as the dependent variable while training, regional infrastructure, qualification match, years of experience,
working conditions, pay fairness, labor rights, taxes and trade union are treated as predictors. Overall, the results showed
the utility of the predictive model was significant with F (9.3222) = 12.066. R2 = 0.181, p< 0.001. The model reaches
the statistical significance (p< 0.001). All the predictors recorded 18.1% of variance explained in labor income. The
results showed that pay fairness, qualification match, working condition, and regional infrastructure were significant
positive predictors of labor income (f=0.104. t= 5.972, p< 0.001; B=0.039, t= 2.263, p=0.024; p=0.053. t= 2.826, p=
0.005 and p=-0.088. t= -5.076. p= < 0.001) respectively. Training and trade union were negatively significant to labor
income (f=-0.061. t=-3.512, p=<0.001) and (B=-0.079. t=-34.497, p= < 0.001). The results showed that other variables
were not a significant predictor of labor income. Pay fairness makes the strongest unique contribution to explaining the
dependence variable follows by region infrastructure, trade union, working condition and qualifications match.

Table 13 a, b and ¢ show the findings of multiple regression.
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Table 13-a. Multiple Regression- Model Information

Model R R-squared Corrected R-squared It's more than standard

1 0.181% 0.033 0.030 0.79702

a. Predictory: (constant), trade union, region infrastructure, labor right, years of experience, working conditions, pay fairness,
qualification match, training, taxes.

Table 13-b. Multiple Regression- ANOVA

Model Amount squared st. Average square F Significantly
Regression 68.981 9 7.665 12.066 <.001°
Residual 2046.761 3222 0.635
Everything 2115.743 3231

Table 13-c. Multiple Regression

Unstandardized coefficients ~ Standardized coefficients

Model t p-value
B Standard error Beta

(Constant) 1.865 0.107 - 17.418 0.000
Training -0.053 0.015 -0.061 -3.512 0.000
Regional infrastructure 0.084 0.017 0.088 5.076 0.000
Qualification match 0.042 0.018 0.039 2.263 0.024
Years of experience 0.003 0.021 0.003 0.151 0.880
Working conditions 0.053 0.019 0.049 2.826 0.005
Pay fairness 0.104 0.017 0.104 5.972 0.000
Labor right 0.034 0.019 0.031 1.782 0.075
Taxes -0.044 0.023 -0.033 -1.905 0.057
Trade union -0.077 0.017 -0.079 -4.497 0.000

a. Dependent variable: categorical - labor income

Based on the data analysis results, the hypotheses showed mixed outcomes on the relationship between
variables. A significant relationship exists between qualification match and working poverty (r=-0.055, p<0.001).
Therefore, H1 is supported. There is no significant relationship between regional infrastructure and working poverty
(r = 0.026, p = 0.137). Therefore, H2 is not supported. There is no significant relationship between years of
experience and working poverty (r = 0.02, p=0.921). H4 is not supported, and there is no significant relationship
between working conditions and working poverty (r- 0.012, p= 0.493). There is also no significant relationship
between pay fairness and working poverty (r=-0.029, p =0.101). Therefore, H5 is not supported. This is similar to
the relationship between labor rights and working poverty (r = 0.018, p = 0.298). Thus, H6 is not supported. Working
poverty has a significant negative relationship with taxes (r=-0.314, p<0.001) and trade unions (r=-0.114, p<0.001)
with H7 and H8 supported.

The result also revealed that there is a significant relationship between qualification match and labor income (§ =
0.042, t= 2.263, p<.05); thus, H9 is supported, while the relationship between regional infrastructure and labor income
also showed a positive significant relationship (f =.084, t=5.076, p <.00), H10 is supported. The finding also revealed
that years of experience have no significant relationship to labor income ( = 0.003, t= 0.151, p =0.880). Thus, H11 is
not supported. H12 and 13 that relate labor income to working conditions and income fairness are supported (=0.053. t=
2.826, p=.005 and p=0.104. t=5.972, p< 0.001). However, there is no relationship between labor rights and labor income
(B=.034. t= 1.782, p= 0.075); H14 is not supported. This is similar to H15, where there is no relationship between taxes
and labor income (= -0.044. t= -1.905, p= 0.057). Finally, a reverse significant relationship exists between trade union
and labor income at = -0.077, t= -4.497, p= 0.000. Therefore, H16 is supported. Details elaboration of each hypotheses
results is presented under Discussion. Table 14 presents the hypothesis results.
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Table 14. Hypotheses Testing

Hypothesis Result
H1  There is a significant relationship between qualification match and working poverty. Yes
H2  There is a significant relationship between regional infrastructure and working poverty. No
H3  There is a significant relationship between years of experience and working poverty (It was not rejected). No
H4  There is a significant relationship between working conditions and working poverty. No
H5  There is a significant relationship between pay fairness and working poverty. No
H6  There is a significant relationship between labor right and working poverty. No
H7  There is a significant relationship between taxes and working poverty. Yes
H8  There is a significant relationship between trade union and working poverty. Yes
H9  There is a significant relationship between qualification match and labor income. Yes
H10 There is significant relationship between regional infrastructure and labor income. Yes
H11 There is a significant relationship between years of experience and labor income. No
H12  There is a significant relationship between working conditions and labor income. Yes
H13  There is a significant relationship between labor income fairness and labor income. Yes
H14  There is a significant relationship between the labor right and labor income. No
H15 There is a significant relationship between taxes and labor income. No
H16 There is a significant relationship between trade union and labor income. Yes

Discussion:

It is urgent to address the plight of the working poor, particularly the younger generation (16 — 30 years old) who
often have more dependents in the household, leading to financial difficulty. As highlighted by Filandri et al. [40], most
young people and women are likely to be in low-paid jobs. While low-income earners are not necessarily poor, the
number of dependents and total household income created working poor individuals as those who hold a job but live in
households with a total disposable income below 60% of the country's median income [22]. The working poor are
struggling to navigate poverty due to a lack of employment opportunities, low income, and lack of opportunity to improve
their knowledge and skills are among important employment components [41]. Pohlan (2019) [42] reiterates that low
income and the lack of opportunities to meet professionals eventually led to social exclusion among the working poor.
The social infrastructure, encompassing education, health, culture, communication facilities, and transportation, plays a
pivotal role in shaping the employment ecosystem. The effectiveness of current labor regulations, reasonable
employment tax rates, and robust trade union support are crucial for the working poor. A well-developed social
infrastructure fosters sustainable economic growth, supporting key areas such as education, health, and transportation.
The efficacy of labor regulation is a matter of significant importance, as it has a profound impact on the national labor
landscape. To uplift people from poverty, the employment components and ecosystem must be given serious attention
and any intervention must be effective to provide change to the community [43].

Further findings showed that labor income is a prominent factor influencing working poverty, as well as taxes and
trade union support. Regional infrastructure, job qualification match, working conditions, pay fairness, trade union
support, training, and working conditions are important factors that affect the working poor. This is supported by Gazi
etal. (2024) [44] in their study in Bangladesh. Working experience, labor rights and taxes do not influence labor income,
which is contradicted by a study by Filandri & Struffolino (2018) [45]. In a good quality employment scenario, work
experience should be given serious attention in providing high-quality work. This study provides insights into
employment components and the ecosystem affecting Uzbekistan's working poor, offering a hopeful path for change.
Understanding factors relating to the working poor is critical to lifting them out of poverty. Only decent employment
that offers workers a fair wage, appropriate working hours, social protection, job security, and a safe workplace can help
achieve sustainable development, particularly the eradication of poverty. Sound, efficient labor market policies are
required to maintain the beneficial nature of the relationship between employment and poverty reduction. The results
presented in this study advance our knowledge of the employment components and ecology of working poor people,
although methodological shortcomings and restrictions. This study offers a preliminary look at the effects of poverty as
described by Phillips (2012) [21] using the Triarchic Model of Poverty.
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5- Conclusion

This study examines the influence of employment components and ecosystems on the working poor in Uzbekistan.
Both employment components and the ecosystem substantially impact the working poor and labor income. Most affected
are young adults and women. As the country progresses rapidly, lower-income people are badly affected. Issues like
labor income, working conditions, the opportunity for retraining, qualification match, regional infrastructure and years
of experience should be given more attention in policy making and development of programs to assist the lower income
people. The role of policy and community support within the employment ecosystem is also significant, especially in
integrating various stakeholders, including families, employers, and community services, to enhance employment
outcomes for vulnerable populations. The ecosystem approach recognizes that improving employment outcomes requires
collaboration across multiple sectors, including health care, education, and social Furthermore, working poverty is not
uniform and can vary significantly across different demographic groups. Addressing working poverty necessitates a
comprehensive understanding of the employment ecosystem, which includes the quality of jobs, health implications,
socio-economic factors, and the role of supportive policies, particularly those of the welfare state in Uzbekistan. By
recognizing the interconnectedness of these elements, policymakers can develop more effective strategies to alleviate
working poverty and promote sustainable employment for all individuals. Addressing working poverty requires a
multifaceted approach that considers employment factors, demographic characteristics, and the role of the welfare state,
which in Uzbekistan provides various social welfare programs and support. Policies to improve job quality, increase
access to education and training, and strengthen social welfare programs can potentially reduce working poverty.

The study has a few limitations. Firstly, the data was collected across the nation for working adults in Uzbekistan
regardless of their sectors; thus, the essence of differences in terms of employment components and ecosystems is not
reviewed. Secondly, the data was collected based on a limited scope, thus depriving the vast amount of information on
the ground, thus the results cannot be generalized. Future studies could explore the main challenges faced by the working
poor by sectors and levels. In addition, future research should explore and identify further statistical measurements
relating to the working poor such as earnings gaps, measures of income inequality, job quality indicators, relative poverty
and structural equation modelling, thus, it is more accurate to disclosed details relating the working poor. This study has
shown components and employment ecosystem that affected the working poor in Uzbekistan. These findings benefit
theoretical economic and social growth and people's well-being.
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